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1. Aims 

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to: 

●​Increase the extent to which disabled students can participate in the curriculum 

●​Improve the physical environment of the school to enable disabled students to take better advantage of 
education, benefits, facilities and services provided 

●​Improve the availability of accessible information to disabled students 

Our school aims to treat all its students fairly and with respect. This involves providing access and 
opportunities for all students without discrimination of any kind. 

Our Academy is inclusive by design and our students, regardless of background, thrive because of this.  Each 
element of the school day is designed so that all students can access the full academic and extra-curricular 
offer. 

OUR PURPOSE 

Our purpose, the Exploration of Life, guides the education of our students during this transformative period 
of their lives. They are immersed in the best of all that has come before, to enable them to shape what will 
come next; for themselves, but also the wider world. Whilst we have the highest expectations of our 
students academically, we know that to thrive in the wider world our students are required to develop a set 
of skills and emotional intelligence that cannot be so easily measured.  

The Exploration of Life is delivered in line with our values and through our four curriculum areas.  

OUR VALUES 
Our values dictate how we act in pursuit of our purpose. The academy has a core value of Integritas and 
three additional values of Ambition, Resilience and Duty.  

Integritas, the Latin for integrity, ostensibly means two things to our staff and students. Firstly; we own our 
mistakes. We all make mistakes and we must ensure that we learn from them. Secondly; we do the right 
thing. There are few shortcuts in life and someone with Integritas knows this. That is why they do the right 
thing even when it is a challenge beyond their comfort zone.   

We encourage our students to have ambition, because without ambition - for ourselves and for others - 
many of our greatest social, political and scientific advances would not have occured. Our students 
show resilience in pursuit of these ambitions. They will get knocked down, they face adversity, but by 
showing resilience they prevail. Finally, our students imbue a sense of duty for the greater good. Our lives 
can only really be measured by the positive impact we had on others and the world around this. Our students 
embrace their duty towards the collective nature of our existence.  

The plan will be made available online on the school website, and paper copies are available upon request. 

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 
2010, including understanding disability issues. 

The school supports any available partnerships to develop and implement the plan. 

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 
accessibility in school, the complaints procedure sets out the process for raising these concerns. 

2. Legislation and guidance 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 
Education (DfE) guidance for schools on the Equality Act 2010. 
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The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has 
a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities.  

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year 
or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory 
impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, 
diabetes, epilepsy and cancer. 

Schools are required to make ‘reasonable adjustments’ for students with disabilities under the Equality Act 
2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled 
students. This can include, for example, the provision of an auxiliary aid or adjustments to premises. 

This policy complies with our funding agreement and articles of association. 
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3. Action plan 

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.  

 

AIM CURRENT GOOD 
PRACTICE 
 

OBJECTIVES 
State short, 
medium and 
long-term 
objectives 

ACTIONS TO BE 
TAKEN 

PERSON 
RESPONSIBLE 

DATE TO 
COMPLETE 
ACTIONS BY 

Increase 
access to the 
curriculum 
for students 
with a 
disability 

●​We ensure our 
curriculum is 
accessible for 
all students 

●​We use 
resources 
tailored to the 
needs of 
students who 
require support 
to access the 
curriculum 

●​Curriculum 
progress is 
tracked for all 
students, 
including those 
with a disability 

●​Targets are set 
effectively and 
are appropriate 
for students 
with additional 
needs  

●​The curriculum 
is reviewed to 
ensure it meets 
the needs of all 
students 

●​One of our 
curriculum 
areas is the 
Elevate 
curriculum 
which has a 
particular focus 
for students 
with special 
educational 
needs 

●​Curriculum 
resources 
include 
examples of 
people with 
disabilities 

●​Accessibility in 
the curriculum 
is 
continuously 
reviewed  

●​SEN is a key 
focus in our 
curriculum 
and staff are 
upskilled to 
support in this 
area 

Resources 
reviewed and 
updated 

 

 

 

Regular review 

 

 

CPD 

LSF 

 

 

 

 

Assistant Principal – 
Curriculum 

 

Assistant Principal/ 
Director of 
Inclusion 

 

 

 

 

 

 

 

Ongoing 
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AIM CURRENT GOOD 
PRACTICE 
 

OBJECTIVES 
State short, 
medium and 
long-term 
objectives 

ACTIONS TO BE 
TAKEN 

PERSON 
RESPONSIBLE 

DATE TO 
COMPLETE 
ACTIONS BY 

Increase 
access to our 
extra-curricul
ar activities 
for students 
with a 
disability 

Wide range of 
extra curricular 
activities 
including lunch 
clubs for SEND 
students 

To ensure that a 
wide range of 
clubs are 
accessible to 
all 

Ensure students 
with 
disabilities are 
enabled to 
attend extra 
curricular 
activities 

Monitoring of 
participation of 
students with a 
disability 

Encourage those 
with a disability 
to attend and 
identify the 
barriers they 
face 

Assistant Principal - 
Enrichment 

LSF team 

Ongoing 

Improve and 
maintain 
access to the 
physical 
environment 

The environment is 
adapted to the 
needs of students 
as required. This 
includes: 

●​Ramps 

●​Elevators 

●​Corridor width 

●​Disabled 
parking bays 

●​Disabled toilets 
and changing 
facilities 

●​Library shelves 
at 
wheelchair-acc
essible height 

To ensure timely 
and robust 
maintenance and 
condition of 
adaptation 
arrangements 

To ensure that any 
faulty equipment 
is repaired in as 
short a time as 
possible 

Regular checks 

Robust 
maintenance 
schedule 

Director of Finance 
and Operations/ 
Premises team 

Ongoing 
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AIM CURRENT GOOD 
PRACTICE 
 

OBJECTIVES 
State short, 
medium and 
long-term 
objectives 

ACTIONS TO BE 
TAKEN 

PERSON 
RESPONSIBLE 

DATE TO 
COMPLETE 
ACTIONS BY 

Improve the 
delivery of 
information 
to students 
with a 
disability 

Our school uses a 
range of 
communication 
methods to ensure 
information is 
accessible. This 
includes: 

●​Internal 
signage 

●​Large print 
resources 

●​Braille 

●​Induction loops 

●​Pictorial or 
symbolic 
representations 

 

To provide 
accessible 
information at all 
times 

Review the 
effectiveness of 
our 
communication 
strategies 

LSF Termly 

 

4. Monitoring arrangements 

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if 
necessary.  

It will be approved by the Principal in consultation with the Senior Leadership team 

5. Links with other policies 

This accessibility plan is linked to the following policies and documents: 

●​Risk assessment policy 

●​Health and safety policy 

●​Equality information and objectives (public sector equality duty) statement for publication 

●​Special educational needs (SEN) information report 

●​Supporting students with medical conditions policy 
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